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S  )91/3( 229461-DI-D-91961 I

T laicnanfi yrevE .suoicerp si ylimaf ruoy dna flesruoy rof gnidliub er’uoy efil eh  
d .rettam taht sgniht eht era eseht — enotselim yreve ,pets tsrfi yreve ,noisice  
T efil nehw uoy tcetorp pleh nac taht ten ytefas laicnanfi a sa ecnarusni fo knih  
d ot od nac uoy gniht llams a si won egarevoc ni gnillornE .dennalp sa og t’nseo  
h  .drawrof gnivom peek seno devol ruoy dna uoy erus ekam ple

I morf snoitpo ecnarusni puorg ruoy tuoba sliated dnfi ll’uoy ,ediug siht n  
S trats ot deen uoy smrof eht dna )dradnatS ehT( ynapmoC ecnarusnI dradnat  
t  .ssecorp noitacilppa eh

 

 P  senO devoL ruoY rof noitcetor
L ecnarusni efi  fi ylimaf ruoy ot ytilibats dna troppus edivorp spleh  
s pleh nac tI .nerdlihc ro esuops ruoy ro uoy ot neppah ot erew gnihtemo  
y otni troppus edivorp dna emit tlucfifid a hguorht yllaicnanfi ylimaf ruo  
t  .erutuf eh

A ecnarusni )D&DA( tnemrebmemsiD dna htaeD latnedicc  spleh  
p latnedicca na yb no thguorb ssol laicnanfi neddus a tsniaga tcetor  
d htiw detaicossa gnivil fo tsoc hgih eht rof yap pleh osla nac tI .htae  
s  .ssol lacisyhp ereves a ni stluser taht tnedicca na gnivivru

 P  kcehcyaP ruoY rof noitcetor
Y ytilibasiD .emocni na nrae ot ytiliba ruoy si tessa elbaulav tsom ruo  
i krow t’nac uoy fi tnemecalper emocni laitrap sedivorp ecnarusn  
b ro yrujni ,ssenlli na yb desuac ytilibasid gniyfilauq a fo esuace  
p neve eunitnoc taht sllib htiw pleh nac stnemyap tfieneb ehT .ycnanger  
w lacidem sesnepxe — tner ro egagtrom ruoy ekil ,krow t’nac uoy neh  
i  .revoc t’now ecnarusn

L ecnarusni ytilibasiD mreT gno  uoy fi tfieneb ylhtnom a syap  
e  .sraey neve ro shtnom lareves rof stsal taht ytilibasid a ecneirepx

 
 
R   ereH thgiR )s(mroF eht dniF ll’uoY ?ylppA ot ydae
O )s(mrof eht gnisu ylppa ot si pets txen eht ,snoitpo ruoy deweiver ev’uoy ecn  
i ruoy erofeb smrof ruoy ni nrut ot tegrof t’noD .ediug siht fo dne eht ta dedulcn  
e  .sdne doirep tnemllorn

I ,tnemllorne tuoba snoitseuq evah uoy f  
p  tcatnoc esael p gro.esiobfoytic@stfienebdnallorya     .0908-279-802 llac ro

 

 

Y diaP-reyolpmE ruo  
B  stfiene
 • B  ecnarusni D&DA dna efiL cisa

 • B  ecnarusni efiL stnednepeD cisa

 • L ecnarusni ytilibasiD mreT gno  
(  )esaB

 

B ylppA naC uoY stfiene  
f  :woN ro
 • A  ecnarusni efiL lanoitidd

 • A efiL stnednepeD lanoitidd  
i  ecnarusn

 • A & htaeD latnedicc  
D  ecnarusni tnemrebmemsi

 • L ecnarusni ytilibasiD mreT gno  
(  )pu-yuB
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S  ynapmoC ecnarusnI dradnat
1  eunevA htxiS WS 001
P  40279 RO dnaltro

S  ynapmoC ecnarusnI dradnat
C  esioB fo yti
G  229461# yciloP puor
E  9102 ,1 yraunaJ etaD evitceff

D  rebmeM a fo noitinfie Y ylraluger dna esioB fo ytiC fo eeyolpme evitca na era uoy fi rebmem a era uo  
w  keew hcae sruoh 02 tsael ta gnikro O  R a .esioB fo ytiC fo laicfifO detcelE n  
Y emit-lluf a ,eeyolpme lanosaes ro yraropmet a era uoy fi rebmem a ton era uo  
m tnednepedni na ro eeyolpme desael a ,secrof demra eht fo rebme  
c  .rotcartno

C  noitinfieD ssal C  slaicfifO detcelE dna noinU-noN rehto llA - 2 ssal

E  doireP gnitiaW ytilibigil Y 06 htiw sedicnioc ro swollof taht htnom eht fo tsrfi eht no elbigile era uo  
c  .rebmem a sa syad evitucesno

B  tnuomA egarevoC efiL cisa Y  .000,05$ si tnuoma egarevoc efiL cisaB ruo

B  tnuomA egarevoC D&DA cisa F si tnuoma egarevoc D&DA cisaB ruoy ,efil fo ssol latnedicca derevoc a ro  
e a ,sessol derevoc rehto roF .tnuoma egarevoc efiL cisaB ruoy ot lauq  
p  .elbayap eb lliw tfieneb siht fo egatnecre

B egarevoC efiL stnednepeD cisa  
A  tnuom

T si esuops elbigile ruoy rof tnuoma egarevoc efiL stnednepeD cisaB eh  
$ ruoy ro ,deirram yllagel era uoy mohw ot nosrep eht si esuops ruoY .000,5  
d citsemod s’reyolpme ruoy yb ro wal yb dezingocer sa rentrap citsemo  
p  .rentrap noinu livic ruoy ro ,elbacilppa fi ,ycilop pihsrentra

T nerdlihc elbigile ruoy fo hcae rof tnuoma egarevoc efiL stnednepeD cisaB eh  
i nopu htnom eht fo dne eht ot htrib evil morf dlihc ruoy snaem dlihC .005,2$ s  
a  .62 ega fo tnemniatt

G htaeD latnediccA dna efiL cisaB puor  
a  ecnarusnI tnemrebmemsiD dn
 
G a yap ot gnisimorp yb noitcetorp laicnanfi edivorp spleh ynapmoC ecnarusnI dradnatS morf ecnarusni efiL cisaB puor  
b dna htaeD latnediccA cisaB .htaed derevoc s’tnedneped reh ro sih ro ,s’rebmem elbigile na fo tneve eht ni tfiene  
D tnemrebmemsid ro htaed derevoc a fo tneve eht ni tnuoma lanoitidda na edivorp yam ecnarusni )D&DA( tnemrebmemsi  
a  .tnedicca na fo tluser a s

T  .esioB fo ytiC yb diap si ecnarusni siht fo tsoc eh

E  ytilibigil

 

 

  

 

B  stfiene
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 • A  tfieneB detarelecc

 • L  tiklooT secivreS efi

 • P  ecnarusnI fo ytilibatro

 • R  tfieneB noitairtape

 • R  noisivorP trevnoC ot thgi

 • S  noitpo tnemyap tnuocca sseccA eruceS dradnat

 • T  ecnatsissA levar

 • W  muimerP fo revia  

 • E  egakcaP D&DA dednapx

 • F  egakcaP stfieneB ylima

 • S  stfieneB gaB riA dna tleB tae

O  secivreS dna serutaeF efiL cisaB reht

 
O  serutaeF D&DA cisaB reht

 
 

T ehT .esioB fo ytiC yb derosnops ycilop ecnarusni efiL stnednepeD cisaB dna D&DA/efiL cisaB puorg eht fo noitpircsed feirb a ylno si noitamrofni sih  
c snoisulcxe ,snoitatimil eht fo noitpircsed deliated a sniatnoc ycilop puorg ehT .dradnatS ehT yb deussi ycilop puorg eht ni eb lliw snoisivorp gnillortno  
a sebircsed taht ecnarusni fo etacfiitrec puorg A .ycilop eht lecnac ro dnema ,egarevoc fo tsoc eht esaercni yam esioB fo ytiC dna dradnatS ehT nehw dn  
t ,egarevoc fo sliated etelpmoc erom roF .smret sti ot gnidrocca derusni emoceb ohw esoht rof elbaliava si ycilop puorg eht fo snoitidnoc dna smret eh  
c  .evitatneserper secruoser namuh ruoy tcatno

 
 
S  )42/01( 2C-229461-DI-D-97231 I
7  4852531-988709

G  ecnarusnI tnemrebmemsiD dna htaeD latnediccA dna efiL cisaB puor

S  ynapmoC ecnarusnI dradnat 5 
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S  ynapmoC ecnarusnI dradnat
C  esioB fo yti
G  229461# yciloP puor

 

T  :sreffo nalp sih
 • C  setar puorg evititepmo

 • T  noitcuded lloryap fo ecneinevnoc eh

 • B  eid ro lli yllanimret emoceb uoy fi stfiene

H   ?roF ylppA I naC hcuM wo

T 001 deecxe tonnac esuops ruoy rof tnuoma egarevoc eh  
p egarevoc ehT .egarevoc efiL lanoitiddA ruoy fo tnecre  
a fo tnecrep 001 deecxe tonnac )ner(dlihc ruoy rof tnuom  
y  .egarevoc efiL lanoitiddA ruo

F  :uoY ro 1  – 8 ot pu sgninrae launna ruoy semit  
$  000,005

F  :esuopS ruoY ro $ 000,5   – $ 000,052  fo stnemercni ni  
$  000,5

F  :)ner(dlihC ruoY ro $ 000,5   ro $  000,01

W   ?mumixaM eussI eetnarauG eht si tah

D tnuoma mumixam eht si siht ,ytilibigile ruoy no gnidnepe  
o tnemllorne laitini gnirud rof ylppa yam uoy egarevoc f  
w  .snoitseuq htlaeh gnirewsna tuohti

F  :uoY ro U  ot p 2  semit y ro sgninrae launna ruo  
$ 000,003 ,  ssel si revehcihw 

F  :esuopS ruoY ro U  ot p $  000,02

G  ecnarusnI efiL lanoitiddA puor
H  .pihsdrah laicnanfi morf seno devol ruoy tcetorp ple
 
T nac uoY .yawa ssap uoy dluohs ylimaf ruoy ot ytilibats dna troppus laicnanfi edivorp pleh ot dengised si egarevoc sih  
a morf ylimaf ruoy tcetorp pleh ot yaw elbisnopser ,ysae na si ecnarusni efiL .)ner(dlihc dna esuops elbigile ruoy revoc osl  
fi  .erutuf eht otni dna — emit tlucfifid a gnirud pihsdrah laicnan

 

A  egarevoC sihT tuob
I redisnoC .stnemeriuqer ytilibigile eht teem uoy dedivorp ecnarusni efiL cisaB rednu derevoc eb ll’uoy noitca on ekat uoy f  
w dna tbed ffo yap ,gnivil fo dradnats rieht niatniam ,sesnepxe yliad teem ylimaf ruoy pleh ot hguone eb dluow taht rehteh  
f  .won egarevoc lanoitidda rof ylppa ot tnaw yam uoy ,ton fI .noitacude s’nerdlihc ruoy dnu
 

  

 
 

 S  .snoitinfied dna snoitatimil ,snoisulcxe ,stnemeriuqer gnidulcni ,noitamrofni erom rof noitces sliateD tnatropmI eht ee
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A  tfieneB detarelecc I 08 ot pu eviecer ot elbigile eb yam uoy ,lli yllanimret emoceb uoy f  
p a ot tfieneb efiL lanoitiddA dna cisaB denibmoc ruoy fo tnecre  
m  .000,005$ fo mumixa

A  erutaeF lanoitidd
 

  
 
 
 

  

H  ?deeN uoY oD ecnarusnI efiL hcuM wo
A  :rof yap ylimaf ruoy pleh dluoc stfieneb ruoY .sesnepxe detcepxenu ynam era ereht ,ylimaf eht ni htaed a retf

 • O  tbed gnidnatstu

 • B  sesnepxe lairu

 • M  sllib lacide

 • Y  noitacude s’nerdlihc ruo

 • D  sesnepxe ylia

T ta rotaluclac enilno ruo esU .secnatsmucric euqinu ruoy redisnoc ot deen ll’uoy ,sdeen ecnarusni ruoy etamitse o  
w sdeen/efil/moc.dradnats.ww . 

 

G  ecnarusnI efiL lanoitiddA puor

S  ynapmoC ecnarusnI dradnat
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E fo tnuoma eht retn  
c era uoy egarevo  
r ees( gnitseuqe  
b ni stnuoma tfiene  
t sihT tuobA eh  
C  .)noitces egarevo

÷  = 0001  

 

x  

E morf etar ruoy retn  
t  .elbat etar eh

=  

T na si tnuoma sih  
e woh fo etamits  
m yap dluow uoy hcu  
e  .htnom hca

U  :tnemyap muimerp ruoy etaluclac ot alumrof siht es

 

H  stsoC egarevoC ruoY hcuM wo
Y evah ll’uoy ,egarevoc efiL lanoitiddA esahcrup ot esoohc uoy fI .esioB fo ytiC yb rof diap si ecnarusni efiL cisaB ruo  
a .ecnarusni laudividni hguorht elbaliava esoht naht elbadroffa erom eb yam hcihw ,setar puorg evititepmoc ot ssecc  
Y ruoy hcum woH .kcehcyap ruoy morf yltcerid detcuded muimerp ruoy gnivah fo ecneinevnoc eht evah osla ll’uo  
p  .tnuoma tfieneb eht dna ega ruoy sa hcus ,srotcaf fo rebmun a no sdneped stsoc muimer

 

<  03 $  070.0 $  070.0

3  43–0 $  080.0 $  080.0

3  93–5 $  090.0 $  090.0

4  44–0 $  441.0 $  044.1

4  94–5 $  552.0 $  552.0

5  45–0 $  614.0 $  614.0

5  95–5 $  776.0 $  776.0

6  46–0 $  179.0 $  179.0

6  96–5 $  695.1 $  695.1

7  +0 $  060.2 $  060.2

 
 
 
 
 
 
 
 
 
 
 

 

I etaluclac ot alumrof emas eht esU .woleb elbat eht ni nwohs si etar ylhtnom ruoy ,esuops ruoy rof egarevoc yub uoy f  
t   .etar s’esuops ruoy dna ega ruoy esu tub ,flesruoy rof desu uoy taht muimerp eh

I ynam woh rettam on ,000,1$ rep 21.0$ si etar ylhtnom ruoy ,)ner(dlihc ruoy rof egarevoc efiL stnednepeD yub uoy f  
c  .gnirevoc er’uoy nerdlih

 

 

 

G  ecnarusnI efiL lanoitiddA puor

S  ynapmoC ecnarusnI dradnat
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I  sliateD tnatropm
H  .nalp eht tuoba sliated eht dnfi ll’uoy erehw s’ere

E  stnemeriuqeR ytilibigil

T  :eb tsum uoy ,egarevoc rof elbigile eb o

 • I dradnatS ehT hguorht ecnarusni efiL cisaB rof derusn  
t  ecnarusni efiL lanoitiddA rof yfilauq o

 • A ylraluger dna esioB fo ytiC fo eeyolpme evitca n  
w  keew rep sruoh 02 tsael ta gnikro O  R

 • A  esioB fo ytiC fo laicfifO detcelE n

T fo srebmem emit-lluf ,seeyolpme lanosaes dna yraropme  
t tnednepedni dna seeyolpme desael ,secrof demra eh  
c  .elbigile ton era srotcartno

I yam uoy ,flesruoy rof ecnarusni efiL lanoitiddA yub uoy f  
a nerdlihc elbigile ruoy rof egarevoc lanoitidda yub osl  
a .ecnarusni efiL stnednepeD dellac si sihT .esuops ro/dn  
Y nosrep a gninaem ,esuops ruoy revoc ot esoohc nac uo  
t rentrap citsemod ruoy ro ,deirram yllagel era uoy mohw o  
a  .rentrap noinu livic ruoy ro ,wal yb dezingocer s

C  .52 ega hguorht htrib evil morf dlihc ruoy snaem dlih

 • Y  .eeyolpme eno naht erom yb derusni eb nac dlihc ruo

 • Y emit-lluf eb ton tsum )ner(dlihc ro/dna esuops ruo  
m  .secrof demra eht fo )s(rebme

 • Y a dna laudividni na htob sa derusni eb tonnac uo  
d  .tnednepe

 
M  lavorppA gnitirwrednU lacide

R  :rof deriuqe

 • C eussi eetnaraug eht naht rehgih stnuoma egarevo  
m  tnuoma mumixa

 • A gnimoceb retfa syad 13 gniylppa( snoitacilppa etal ll  
e  )elbigil

 • R  sesaercni egarevoc rof stseuqe

 • R  deriuqer fi ,stnemetatsnie

 • E ecnarusni efil roirp eht rednu derusni ton tub elbigil  
p  nal

V  tisi h 229461/moc.dradnats.ioeym//:sptt  etelpmoc ot  
a  .enilno tnemetats yrotsih lacidem a timbus dn

 
C  etaD evitceffE egarevo

T  :tsum uoy ,derusni emoceb o

 • M suoiverp eht ni detsil stnemeriuqer ytilibigile eht tee  
s  ,snoitce

 • S  ,*doirep gnitiaw ytilibigile na evre

 • R  ,)elbacilppa fi( lavorppa gnitirwrednu lacidem eviece

 • A  dna ,muimerp yap ot eerga dna egarevoc rof ylpp

 • B fo seitud lamron lla mrofrep ot elba( krow ta ylevitca e  
y deludehcs si ecnarusni eht erofeb yad eht no )boj ruo  
t  .evitceffe eb o

I eht erofeb yad eht no krow ta ylevitca ton era uoy f  
s ,ecnarusni ruoy ,ecnarusni fo etad evitceffe deludehc  
i emoceb ton lliw ,ecnarusni efiL stnednepeD yna gnidulcn  
e fo yad lluf eno etelpmoc uoy retfa yad eht litnu evitceff  
a  .eeyolpme elbigile na sa krow evitc

Y egarevoc efiL rof etad evitceffe tnereffid a evah yam uo  
b  .tnuoma eussi eetnaraug eht evoba dna wole

C nalp ro evitatneserper secruoser namuh ruoy tcatno  
a elbacilppa eht tuoba noitamrofni rehtruf rof rotartsinimd  
c yna gnidulcni ,ecnarusni ruoy rof etad evitceffe egarevo  
D  .ecnarusni efiL stnednepe

*  06 htiw sedicnioc ro swollof taht htnom eht fo tsrfi sa denfieD
  rebmem a sa syad evitucesnoc 
 
W  muimerP fo revia

Y  :uoy fi deviaw eb yam smuimerp ruo

 • B  ,nalp siht rednu derusni elihw delbasid yllatot emoce

 • A  dna ,06 ega rednu er

 • C  .syad 081 fo doirep gnitiaw a etelpmo

I egarevoc ecnarusni efiL ruoy ,tem era snoitidnoc eseht f  
m evig uoy dedivorp ,56 ega litnu tsoc tuohtiw eunitnoc ya  
u  .delbasid yllatot niamer uoy taht foorp yrotcafsitas s

 
P  ytilibatro

I tnemyolpme ruoy esuaceb sdne ecnarusni ruoy f  
t puorg elbatrop yub ot elbigile eb yam uoy ,setanimre  
i  .dradnatS ehT morf egarevoc ecnarusn

 
C  noisrevno

I ot elbigile eb yam uoy ,sdne ro secuder ecnarusni ruoy f  
c efil laudividni na ot ecnarusni efiL gnitsixe ruoy trevno  
i  .htlaeh doog fo foorp gnittimbus tuohtiw ycilop ecnarusn

 
E  snoisulcx

S era stnedneped ruoy dna uoy ,snoitairav etats ot tcejbu  
n rehto ro edicius morf gnitluser htaed rof derevoc to  
i ehT .enasni ro enas elihw ,yrujni detciflni-fles yllanoitnetn  
a neeb ton evah taht stnuoma edulcxe lliw elbayap tnuom  
c fo etad eht no sraey owt tsael ta rof tceffe ni ylsuounitno  
d  .htae
 
 
 
 
  

G  ecnarusnI efiL lanoitiddA puor

S  ynapmoC ecnarusnI dradnat
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W  sdnE ecnarusnI ruoY neh

Y eht fo yna nehw yllacitamotua sdne ecnarusni ruo  
f  :rucco gniwollo

 • T saw muimerp a hcihw rof sdne doirep tsal eht etad eh  
p  dia

 • T  setanimret tnemyolpme ruoy etad eh

 • T stnemeriuqer ytilibigile eht teem ot esaec uoy etad eh  
( rednu sdoirep detimil rof eunitnoc yam ecnarusni  
c  )secnatsmucric niatre

 • T egarevoc s’reyolpme ruoy ro ,ycilop puorg eht etad eh  
u  setanimret ,ycilop puorg eht redn

 • F taht etad eht ,egarevoc ecnarusni evitcele hcae ro  
c  ycilop puorg eht rednu setanimret egarevo

I stnednepeD ruoy ,stnemeriuqer evoba eht ot noitidda n  
L ruoy etad eht no yllacitamotua sdne egarevoc efi  
d a rof stnemeriuqer ytilibigile eht teem ot sesaec tnednepe  
d  .tnednepe

F tcatnoc ,sdne ecnarusni ruoy nehw no sliated erom ro  
y nalp ro evitatneserper secruoser namuh ruo  
a  .rotartsinimd

 
G  etacfiitreC ecnarusnI puor

I ,derusni emoceb uoy dna evitceffe semoceb egarevoc f  
y a gniniatnoc etacfiitrec ecnarusni puorg a eviecer yam uo  
d gnidulcni ,egarevoc ecnarusni eht fo noitpircsed deliate  
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If creating a will has been on your radar, Online Will Preparation can help 
you get it done. Use this easy tool to help make important decisions 
for you and your family. Online Will Preparation is included in the Life 
Services Toolkit, an additional service with your Group Life Insurance 
from Standard Insurance Company (The Standard). 

Why Create a Will? 
A will is a legal document that describes 
how you want to divide up your assets 
after your death. If you don’t have a will, 
state law will determine how your assets 
will be divided. A will can also be used to 
designate a guardian for minor children. 
Moreover, a will helps your family and 
friends understand your wishes.

How It Works
Online Will Preparation is an easy-to-follow 
process. Just answer a series of questions 
— on your own time — and watch as the 
document is created. You can save and 
close the document at any time, then work 
on it later. After you’ve created the will, 
follow instructions to complete the process. 

Online Will Preparation
A simplified way to take care of important life matters

Life Insurance

Standard Insurance Company | 1100 SW Sixth Avenue, Portland OR 97204 | standard.com 

Life Services Toolkit is provided through an arrangement with Health AdvocateSM and is not affiliated with The Standard. Health Advocate is solely responsible for 
providing and administering the included service. Life Services Toolkit is not available to Life insurance beneficiaries who are minors or to non-individual entities 
such as trusts, estates or charities. 

The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance Company of 
Portland, Oregon, in all states except New York. 

SI 18945

Go to standard.com/mytoolkit. 

�In the username field, enter 
“assurance.” 

Locate the step-by-step 
instructions for creating a will 
on the home page.  

�Click on the instructions and 
follow the steps to create a will. 

Start Creating Your Will

Online Will Preparation EE 
D
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Group Life insurance through your employer gives you assurance that 
your family will receive some financial assistance in the event of a death. 
But coverage under a group Life policy from Standard Insurance Company  
(The Standard) does more than help protect your family from financial 
hardship after a loss. We have partnered with Health AdvocateSM to offer a 
lineup of additional services that can make a difference now and in the future. 

Online tools and services can help you create a will, make advance funeral 
plans and put your finances in order. After a loss, your beneficiary can consult 
experts by phone or in person, and obtain other helpful information online.  

The Life Services Toolkit is automatically available to those insured under 
a group Life insurance policy from The Standard. 

Services to Help You Now
Visit the Life Services Toolkit website at standard.com/mytoolkit and enter 
user name “assurance” for information and tools to help you make important 
life decisions.

• Estate Planning Assistance: Online tools walk you through the steps to
prepare a will and create other documents, such as living wills, powers of
attorney and advance directives.

• Financial Planning: Consult online services to help you manage debt,
calculate mortgage and loan payments, and take care of other financial
matters with confidence.

• Health and Wellness: Timely articles about nutrition, stress management
and wellness help employees and their families lead healthy lives.

• Identity Theft Prevention: Check the website for ways to thwart identity
thieves and resolve issues if identity theft occurs.

• Funeral Arrangements: Use the website for guidance on how to begin, to
educate yourself on funeral costs, find funeral-related services and make
decisions about funeral arrangements in advance.

If you are a recipient of an Accelerated Death Benefit,1 you may access the 
services for beneficiaries outlined on the next page.

Life Insurance

The Life Services Toolkit
Resources and Tools to Support You and Your Beneficiary

Life Services Toolkit is provided through an arrangement with Health Advocate SM and is not affiliated with Standard Insurance Company. Health 
Advocate is solely responsible for providing and administering the included service. This service is only available while insured under Standard 
Insurance Company’s life insurance policy. Standard Insurance Company may change providers or terminate service at any time.  

1 An Accelerated Death Benefit or Accelerated Benefit allows a covered individual who becomes terminally ill to receive a portion of the Life 
insurance proceeds while living, if all other eligibility requirements are met.

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com

The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance 
Company of 1100 SW Sixth Avenue, Portland, Oregon in all states except New York. Product features and availability vary by state and are solely 
the responsibility of Standard Insurance Company.

Life Services EE
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Services for Your Beneficiary
Life insurance beneficiaries2 can access services for 12 months after the 
beneficiary receives the Life claim letter from The Standard. Recipients of an 
Accelerated Death Benefit can access services for 12 months after the date 
of payment. 

These supportive services can help your beneficiary cope after a loss:

• Grief Support: Care Managers with advanced training are on call to
provide confidential grief sessions virtually or in person. Your beneficiaries
are eligible for up to three face-to-face sessions.

Our Care Managers may offer your beneficiaries additional grief support
through support kits sent to their home, based on each individual’s needs.
As part of this program, age-appropriate books can be sent for children
and teens.

• Legal Services: In addition to online estate planning tools, your
beneficiaries can obtain legal assistance from experienced attorneys.
They can schedule an initial office visit or a telephone consultation for up
to 30 minutes with a network attorney. Beneficiaries who wish to retain a
participating attorney after the initial consultation receive a 25% rate
reduction from the attorney’s normal hourly or fixed-fee rates.

• Financial Assistance: Your beneficiaries can schedule up to 30-minute
telephone sessions with financial counselors who can help with issues
such as budgeting strategies, and credit and debt management.

• Support Services: During an emotional time, your beneficiaries can
receive help planning a funeral or memorial service. WorkLife advisors can
guide them to resources to help manage household repairs and chores,
find child care and elder care providers or organize a move or relocation.

• Online Resources: Your beneficiaries can easily access additional
services and features on the Life Services Toolkit website for beneficiaries,
including online resources about funeral costs, find funeral-related
services and make decisions about funeral arrangements.

2 The Life Services Toolkit is not available to Life insurance beneficiaries who are minors or to non-individual entities such as trusts, 
   estates, charities. 

Beneficiaries can 
participate in phone 
consultations or  
in-person meetings with 
trained grief counselors.

For beneficiary services, visit 
standard.com/mytoolkit 
(user name: support) 
or call the assistance line at 
800.378.5742 
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Things can happen on the road. Passports get stolen or lost. Unforeseen 
events or circumstances derail travel plans. Medical problems surface at  
the most inconvenient times. Travel Assistance can help you navigate 
these issues and more at any time of the day or night.1 

You and your spouse are covered with Travel Assistance — and so are 
kids through age 25 — with your group insurance from Standard Insurance 
Company (The Standard).2

Security That Travels with You
Travel Assistance is available when you travel more than 100 miles from home 
or internationally for up to 180 days for business or pleasure. It offers aid 
before and during your trip, including:

Visa, weather and currency exchange information, health 
inoculation recommendations, country-specific details and 
security and travel advisories

Credit card and passport replacement and missing baggage 
and emergency cash coordination

Help replacing prescription medication or lost corrective 
lenses and advancing funds for hospital admission

Emergency evacuation to the nearest adequate medical 
facility and medically necessary repatriation to the 
employee’s home, including repatriation of remains3

Connection to medical care providers, interpreter services, 
local attorneys and assistance in coordinating a bail bond

Return travel companion if travel is disrupted due to 
emergency transportation services or care of minor children 
if left unattended due to prolonged hospitalization

Assistance with the return of your personal vehicle if your 
emergency transportation services leave it stranded

Evacuation arrangements in the event of a natural disaster, 
political unrest and social instability

Travel Assistance
Explore the World with Confidence

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com
1 Travel Assistance is provided through an arrangement with Assist America, Inc. and is not affiliated with The Standard. Travel Assistance is subject 

to the terms and conditions, including exclusions and limitations of the Travel Assistance Program Description. Assist America, Inc. is solely 
responsible for providing and administering the included service. Travel Assistance is not an insurance product. This service is only available while 
insured under The Standard’s group policy.

2 Spouses and children traveling on business for their employers are not eligible to access these services during those trips.

3 Participants are responsible for arranging transportation from the point of injury or illness to the initial point of medical care or assessment and the 
cost related to this transportation.  Any emergency evacuation services provided by Assist America, Inc. must be arranged by Assist America, Inc.

�The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance 
Company of Portland, Oregon in all states except New York. Product features and availability vary by state and are solely the responsibility of 
Standard Insurance Company. 

Contact Travel Assistance

800.872.1414 
United States, Canada, Puerto Rico, 
U.S. Virgin Islands and Bermuda

Everywhere else 
+1.609.986.1234

Text: 
+1.609.334.0807

Email: 
medservices@assistamerica.com 

Get the App
Get the most out of Travel Assistance 
with the Assist America Mobile App.

Click one of the links below or scan the 
QR code to download the app. Enter 
your reference number and name to 
set up your account. From there, you 
can use valuable travel resources 
including:

• One-touch access
to Assist America’s
Emergency
Operations Center

• Worldwide travel
alerts

• Mobile ID card

• Embassy locator

Reference Number: 
01-AA-STD-5201
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Voluntary Long Term Disability (LTD) Insurance 
Long Term Disability insurance is designed to pay a monthly benefit to you in the event you cannot work because 
of a covered illness or injury. This benefit replaces a portion of your income, thus helping you to meet your financial 
commitments in a time of need. Buy-up LTD insurance offers you the opportunity to choose one of two levels of 
LTD coverage.  

The base LTD plan is fully paid by City of Boise and provides a basic level of LTD coverage. The buy-up option is 
paid by you and provides a higher level of LTD coverage. If the policy becomes effective and you do not elect the 
buy-up option, you will automatically be enrolled in the base LTD plan. Standard Insurance Company (The 
Standard) has developed this document to provide you with information about the optional coverage you may select 
through City of Boise. 

Eligibility Requirements 
Employee  A regular Non-Union employee of City of Boise, actively working at least 20 hours 

each week, and a citizen or resident of the United States or Canada OR an 
Elected Official of City of Boise  

 Temporary and seasonal employees, full-time members of the armed forces, 
leased employees and independent contractors are not eligible 

Premium  You pay 100 percent of the premium for the buy-up portion of this coverage 
through easy payroll deduction 

Benefit Amount 
Your monthly LTD benefit is a percentage of your insured monthly predisability earnings reduced by deductible 
income.  
 Base LTD Plan Buy-up LTD Plan Option 1 Buy-up LTD Plan Option 2 

Insured Predisability 
Earnings 

$11,250 $9,000 $6,750 

Percentage of monthly 
predisability earnings 

40% 50% 66 2/3% 

Plan Maximum 
Monthly Benefit 

$4,500 $4,500 $4,500 

Plan Minimum Monthly 
Benefit 

$50 $50 $50 

Note: 

 All late applications (applying 31 days after becoming eligible), requests for coverage increases and 
reinstatements are subject to medical underwriting approval. Employees eligible but not insured under the prior 
LTD insurance plan are also subject to medical underwriting approval. To submit a medical history statement 
online, visit: https://myeoi.standard.com/164922 
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To compare the amount of your LTD benefit under both plans, fill in the blanks below: 

 Base LTD Plan Buy-up LTD Plan Option 1 Buy-up LTD Plan Option 2 

1. Enter your monthly 
predisability earnings 

$______________ 

(If your monthly 
predisability earnings 
exceed $11,250, enter 

$11,250 above.) 

$______________ 

(If your monthly predisability 
earnings exceed $9,000,  

enter $9,000 above.) 

$______________ 

(If your monthly predisability 
earnings exceed $6,750,  

enter $6,750 above.) 

2. Percentage of 
predisability earnings 

40% 50% 66 2/3% 

3. Multiply amount on line 1 
by percentage on line 2 and 
enter total here. This is your 
monthly LTD benefit 
amount before reduction for 
deductible income.  

$______________ 

 

$______________ 

 

$______________ 

 

Disability Needs Calculator 
Your family has a unique set of circumstances and financial demands. To help you figure out the amount of 
Disability insurance you may need if you become unable to work, The Standard has created a Disability Needs 
Calculator found at: http://www.standard.com/calculators/dineeds.html 

Employee Coverage Effective Date 
To become insured, you must satisfy the eligibility requirements listed above, serve an eligibility waiting period*, 
receive medical underwriting approval (if applicable), and be actively at work (able to perform all normal duties of 
your job) on the day before the scheduled effective date of insurance. If you are not actively at work on the day 
before the scheduled effective date of insurance, your insurance will not become effective until the day after you 
complete one full day of active work as an eligible employee.  

Please contact your human resources representative for more information regarding the requirements that must be 
satisfied for your insurance to become effective. 

*You are eligible on the date you become a member. 

Understanding Your Plan Design 
Benefit Waiting 
Period 

If your claim for LTD benefits is approved by The Standard, benefits become payable 
after the benefit waiting period. This is a specified number of days during which you 
must remain continuously disabled. Benefits are not payable during the benefit waiting 
period. The benefit waiting period for each plan is indicated below. 
 

Base LTD Plan Buy-up LTD Plan 
Option 1 

Buy-up LTD Plan 
Option 2 

Benefit Waiting Period 90 days* 90 days* 90 days* 

*The Benefit Waiting Period will be the later of 90 days and the length of time for 
which the member receives accumulated sick leave.  
 

Own Occupation 
Definition of 
Disability  

For the benefit waiting period and the first 24 months for which LTD benefits are paid, 
you are considered disabled when you are unable as a result of physical disease, injury, 
pregnancy or mental disorder to perform with reasonable continuity the material duties 
of your own occupation AND are suffering a loss of at least 20 percent of your indexed 
predisability earnings when working in your own occupation. You are not disabled 
merely because your right to perform your own occupation is restricted, including a 
restriction or loss of license.  

Any Occupation 
Definition of 
Disability  

After the own occupation period of disability, you will be considered disabled if you are 
unable as a result of physical disease, injury, pregnancy or mental disorder to perform 
with reasonable continuity the material duties of any occupation. 
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Understanding Your Plan Design (Continued) 
Maximum Benefit 
Period 

If you become disabled before age 62, LTD benefits may continue during disability until 
age 65 or to the Social Security Normal Retirement Age (SSNRA) or 3 years 6 months, 
whichever is longer. If you become disabled at age 62 or older, the benefit duration is 
determined by the age when disability begins: 

Age Maximum Benefit Period 
62 To SSNRA, or 3 years 6 months, whichever is longer  
63 To SSNRA, or 3 years, whichever is longer  
64 To SSNRA, or 2 years 6 months, whichever is longer  
65 2 years 
66 1 year 9 months 
67 1 year 6 months 
68 1 year 3 months 
69+ 1 year 

Deductible Income Deductible income is income you receive or are eligible to receive while LTD benefits 
are payable. Deductible income includes, but is not limited to: 

 Sick pay, annual or personal leave pay, severance pay or other forms of salary 
continuation (including donated amounts) paid.  

 Benefits under any workers’ compensation law or similar law 

 Amounts under unemployment compensation law 

 Social Security disability or retirement benefits, including benefits for your spouse 
and children 

 Disability benefits from any other group insurance 

 Disability or retirement benefits under your employer’s retirement plan 

 Benefits under any state disability income benefit law or similar law 

 Earnings or compensation included in predisability earnings which you receive or are 
eligible to receive while LTD benefits are payable 

 Earnings from work activity while you are disabled, plus the earnings you could 
receive if you worked as much as your disability allows 

 Amounts due from or on behalf of a third party because of your disability, whether by 
judgment, settlement or other method 

 Any amount you receive by compromise, settlement or other method as a result of a 
claim for any of the above 

Benefit Calculation  
Example The LTD benefit amount is determined by multiplying your insured predisability 

earnings by the specified benefit percentage. This amount is then reduced by 
deductible income. In the example below, the LTD benefit amount is 50 percent of 
insured predisability earnings. If your monthly earnings before becoming disabled were 
$4,500, and you now receive a monthly Social Security disability benefit of $1,000 and 
a monthly retirement benefit of $600, your monthly LTD benefit would be calculated as 
follows: 

Insured predisability earnings $4,500 
LTD benefit percentage X 50% 
 $2,250 
Less Social Security disability benefit -$1,000 
Less retirement benefit -$600 
Amount of LTD benefit $650 
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Additional Features 
Please see your human resources representative for additional information about the features and benefits below. 

24 Hour Coverage 24-hour LTD plans provide coverage for disabilities occurring on or off the job. 

Rehabilitation Plan If you are participating in an approved Rehabilitation Plan, The Standard may include 
payment of some of the expenses you incur in connection with the plan including but 
not limited to: training and education expenses, family (child and elder) care expenses, 
job related expenses and job search expenses. 

Reasonable 
Accommodation 
Expense Benefit 

If your employer makes an approved work-site modification that enables you to return 
to work while disabled, The Standard will reimburse your employer up to a pre-
approved amount for some or all of the cost of the modification. 

Rehabilitation 
Incentive Benefit 

If you agree to participate in a rehabilitation plan that prepares you to return to work 
(plan must be approved by The Standard), you may be eligible to receive an additional 
benefit equal to 10 percent of your predisability earnings. When added to any other 
amount you receive from The Standard, your total benefit cannot exceed the 
maximum benefit allowed by the policy. 

Employee Assistance 
Program 

Includes an Employee Assistance Program and WorkLife Services to offer support, 
guidance and resources to help you and your household members resolve personal 
issues. 

Survivors Benefit If you die while LTD benefits are payable, and on the date you die you have been 
continuously disabled for at least 180 days, a survivors benefit equal to three times 
your unreduced LTD benefit may be payable (any survivors benefit payable will first be 
applied to any overpayment of your claim due to The Standard). 

Exclusions 
Subject to state variations, you are not covered for a disability caused or contributed to by any of the following: 

 Your committing or attempting to commit an assault or felony, or your active participation in a violent disorder or 
riot 

 An intentionally self-inflicted injury, while sane or insane 

 War or any act of war (declared or undeclared, and any substantial armed conflict between organized forces of a 
military nature) 

 The loss of your professional or occupational license or certification 

 A preexisting condition or the medical or surgical treatment of a preexisting condition unless on the date you 
become disabled, you have been continuously insured under the group policy for a specified period of time, and 
you have been actively at work for at least one full day after the end of the exclusion period. This periods is the 
same under both the base LTD plan and buy-up LTD plan, however the periods may not run concurrently, 
depending upon the effective date of your coverage under the buy-up LTD plan  

Preexisting Condition Provision 
A preexisting condition is a mental or physical condition whether or not diagnosed or misdiagnosed: 

 For which you or a reasonably prudent person would have consulted a physician or other licensed medical 
professional; received medical treatment, services or advice; undergone diagnostic procedures, including self-
administered procedures; or taken prescribed drugs or medications 

 Which, as a result of any medical examination, including routine examination, was discovered or suspected 

Preexisting Condition 
Period 

The 90-day period just before your insurance becomes effective 

Exclusion Period 12 months 
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Limitations 
LTD benefits are not payable for any period when you are:  

 Not under the ongoing care of a physician in the appropriate specialty as determined by The Standard 

 Not participating in good faith in a plan, program or course of medical treatment or vocational training or 
education approved by The Standard, unless your disability prevents you from participating  

 Confined for any reason in a penal or correctional institution 

 Able to work and earn at least 20 percent of your indexed predisability earnings, but you elect not to work during 
the first 24 months after the end of the benefit waiting period the responsibility to work is limited to work in your 
own occupation; thereafter, the responsibility to work includes work in any occupation 

In addition, payment of LTD benefits is limited in duration: 

 If you reside outside the United States or Canada 

 If your disability is caused or contributed to by mental disorders 

When Benefits End 
LTD benefits end automatically on the earliest of: 

 The date you are no longer disabled 

 The date your maximum benefit period ends 

 The date you die 

 The date benefits become payable under any other LTD disability insurance plan under which you become 
insured through employment during a period of temporary recovery 

 The date you fail to provide proof of continued disability and entitlement to benefits 

When Insurance Ends 
Insurance ends automatically on the earliest of the following: 

 The last day of the last period for which you make a premium contribution (except if premiums are waived while 
disabled) 

 The date your employment terminates 

 The date the group policy terminates 

 The date you cease to be a member (insurance may continue for limited periods under certain circumstances) 

 If applicable, the date your employer ceases to participate under the group policy  

Group Insurance Certificate 
If coverage becomes effective, and you become insured, you will receive a group insurance certificate containing a 
detailed description of the insurance coverage including the definitions, exclusions, limitations, reductions and 
terminating events. The controlling provisions will be in the group policy. Neither the information presented in this 
summary nor the certificate modifies the group policy or the insurance coverage in any way. 
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Rates 
If you elect the Buy-up LTD plan, your monthly premium rate for this plan is indicated in the table below. Premiums 
for the Buy-up LTD plan will be deducted directly from your paycheck. If you do not enroll in the Buy-up LTD plan, 
subject to eligibility requirements, you will automatically be insured under the base LTD plan with no premium cost 
to you. If you have questions regarding how to determine your earnings, please contact your human resources 
representative.  
 
Buy-up LTD Plan Option 1 

To calculate your monthly payroll deduction, use the formula indicated below: 

1. Enter your average monthly earnings, not to exceed $9,000, on Line 1. Line 1:  

2. Rate of 0.10 divided by 100. Line 2:      0.0010 

3. Multiply Line 1 by the amount shown on Line 2. Line 3:  

The amount shown on Line 3 is your estimated monthly payroll deduction.  

 
Buy-up LTD Plan Option 2 

To calculate your monthly payroll deduction, use the formula indicated below: 

1. Enter your average monthly earnings, not to exceed $6,750, on Line 1. Line 1:  

2. Rate of 0.306 divided by 100. Line 2:      0.00306 

3. Multiply Line 1 by the amount shown on Line 2. Line 3:  

The amount shown on Line 3 is your estimated monthly payroll deduction.  

  

2  4

 00

KCIFNFLFNGMA  

KLFCLGNJGELA  

  KMCCGECEOAAA

 00

KCIFNFLFNGMA  

KLFCLGNJGELA  

  KMCCGECEOAAA



  
Standard Insurance Company  Buy-up Long Term Disability Coverage Highlights 

 City of Boise 
 

SI 12507-164922 7 of 7 (10/22) 

 
 
 
 
 
 
 

 
 
 
Standard Insurance Company 
 
For more than 100 years we have been dedicated to  
our core purpose: to help people achieve financial well- 
being and peace of mind. We have earned a national  
reputation for quality products and superior service by  
always striving to do what is right for our customers. 
 
Headquartered in Portland, Oregon, The Standard is a 
nationally recognized provider of group Disability, Life, 
Dental and Vision insurance and Individual Disability 
insurance. We provide insurance to more than 24,800 
groups, covering over 8 million employees nationwide.* 
Our first group policy, written in 1951 and still in force  
today, stands as a testament to our commitment to  
building long-term relationships. 
 
To learn more about products from The Standard, 
Contact your human resources department or visit  
us at www.standard.com.  
 
* As of June 30, 2013, based on internal data developed by Standard Insurance Company.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Standard Insurance Company 
1100 SW Sixth Avenue 
Portland OR  97204 
 
 
GP190-LTD/S399, GP399-LTD/TRUST, 
GP899-LTD, Contract 2000 
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Standard Insurance Company                                                           Enrollment and Change 

To Be Completed By Human Resources 
Group Number 

164922 
Division 

Non-Union 
Billing Category 

 
Date of Employment 

To Be Completed By Applicant  Apply for Coverage     Beneficiary Change Complete Beneficiary Section below.   Name Change 

               Add or  Delete Dependent           Date of add/delete____________________________________________ 
Your Name (Last, First, Middle) 

 
Your Social Security Number 

 

Birth Date 

 
  Male    Female 

Your Address 

 
City State ZIP 

Former Name (Last, First, Middle) Complete only if name change 

 
Phone Number 

Employer Name 

City of Boise 
Job Title/Occupation 

 
Hours Worked Per Week 

Earnings $____________ Per:    Hour     Week     Month   Year 

Spouse Full Name Spouse Birth Date 

Coverage Check with your Human Resources Department about coverage options available to you and Evidence Of Insurability requirements. 

Life Insurance 
 Basic Life with AD&D (Employer Paid)  

 Additional Life (Employee Paid) requested amount _______x Annual Earnings 

Dependents Life Insurance 
 Spouse Life $5,000 / Child(ren) Life $2,500 (Employer Paid) 

 Spouse Life (Employee Paid)     $5,000     $10,000     $20,000     Other $_______________ 

 Child(ren) Life (Employee Paid)     $5,000     $10,000 

Accidental Death and Dismemberment Insurance (AD&D)  
You must elect coverage for yourself in order to elect coverage for your dependents. 

 Employee (Employee Paid) requested amount $_______________ 

 Spouse (Employee Paid) 50% of your elected amount 

 Child(ren) (Employee Paid) 50% of your elected amount 

Long Term Disability     
 Long Term Disability Base (Employer Paid) 

You may choose one of the following options: 

 Long Term Disability Buy-up (Employee Paid) Option 1 

 Long Term Disability Buy-up (Employee Paid) Option 2 
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Beneficiary This designation applies to your Life and Accidental Death and Dismemberment Insurance and Voluntary Accidental 
Death and Dismemberment Insurance, if any, available through your Employer. This designation also will apply to your Supplemental 
Life and Accident Insurance, if any, available through your Employer, unless replaced by a separate and later designation. Designations 
are not valid unless signed, dated, and delivered in accordance with the terms of the Group Policy during your lifetime. 

Primary – Full Name Address Birth Date Phone No. 
Soc. Sec. No.  

if known Relationship 
% of 

Benefit* 

       

       

       

       

       

       

Contingent – Full Name Address Birth Date Phone No. 
Soc. Sec. No.  

if known Relationship 
% of 

Benefit* 

       

       

       

       

       

       

*Total must equal 100% 
 
Signature  I wish to make the choices indicated on this form. If electing coverage, I authorize deductions from my wages to cover my 
contribution, if required, toward the cost of insurance. I understand that my deduction amount will change if my coverage or costs change.  
 

Member/Employee Signature Required __________________________________________ Date (Mo/Day/Yr) _________________ 

 
Beneficiary Information 

 
 Your designation revokes all prior designations. 
 Benefits are only payable to a contingent Beneficiary if you are not survived by one or more primary Beneficiary(ies). 
 If you name two or more Beneficiaries in a class: 

1. Two or more surviving Beneficiaries will share equally, unless you provide for unequal shares. 
2. If you provide for unequal shares in a class, and two or more Beneficiaries in that class survive, we will pay each surviving 

Beneficiary his or her designated share.  Unless you provide otherwise, we will then pay the share(s) otherwise due to any deceased 
Beneficiary(ies) to the surviving Beneficiaries pro rata based on the relationship that the designated percentage or fractional share of 
each surviving Beneficiary bears to the total shares of all surviving Beneficiaries. 

3. If only one Beneficiary in a class survives, we will pay the total death benefits to that Beneficiary. 
 If a minor (a person not of legal age), or your estate, is the Beneficiary, it may be necessary to have a guardian or a legal representative 

appointed by the court before any death benefit can be paid.  If the Beneficiary is a trust or trustee, the written trust must be identified in 
the Beneficiary designation.  For example, “Dorothy Q. Smith, Trustee under the trust agreement dated   .” 

 A power of attorney must grant specific authority, by the terms of the document or applicable law, to make or change a Beneficiary 
designation.  If you have any questions, consult your legal advisor. 

 Dependents Insurance, if any, is payable to you, if living, or as provided under your Employer’s coverage under the Group Policy. 
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